INTERIM STUDY REPORT
Common Education Committee

Rep. Ann Coody, Chairman

Oklahoma House of Representatives

Interim Study 12-010, Rep. Coody and Rep. Denney

October 4, 2012

Special Education

Justin Milner

Norman Public Schools, director of special services

jmilner@norman.k12.ok.us
· In an informal poll, 102 school districts responded and reported 203.5 special education teacher vacancies.

· Nine Oklahoma universities only reported 32 special education teacher graduates.

· In a survey of about 10 percent of Oklahoma districts taken at the fall conference for special services directors, districts reported that most vacancies are filled by hiring long-term substitutes who have no special education certification and may not have bachelor’s degrees.

· There is a shortage of about 29,000 special education teachers across the nation.
· Under Oklahoma law, we cannot prepare special education teachers through alternative or non-traditional routes. The law needs to be amended to allow at least one new process to provide a route to special education certification for alternatively-certified teachers. 
· Requested an additional 5 percent in salary for teachers who work with severe/profound range students and those who teach those with autism or emotional disturbance in a special education setting for more than 80 percent of the day. This would be on top of the 5 percent that special education teachers already receive. 

· Tuition waivers for coursework to become certified special education teachers could help increase the number of teachers as could pay incentives for longevity.

Laura Bixler

East Central University, professor of special education

lbixler@ecok.edu
· The reason many people go into special education is because of a family connection. The pool of people who go into the field is small.

· The number of graduates expected is small. For 2012-13, 65 are expected to graduate from Oklahoma universities with a degree in special education for the mild/moderate category. For the severe/profound category, seven graduates are expected. For deaf and hearing impaired category, four graduates are expected.

· Recommended a tuition waiver and developing an option for candidates who are willing to complete a master’s degree in special education but do not have a teaching certificate or are alternatively certified.

· A state internship grant program could help increase numbers. This would give candidates experience working in classrooms. 

· The law should be amended to allow elementary education and early childhood teachers to take a test to become certified in special education.

· Paraprofessionals who complete requirements for certification should be allowed to take the elementary education or early childhood test to become highly qualified.

Lynn Fitz

Lawton Public Schools, executive director of special services

lfitz@lawtonps.org
· Students are not going into special education because they also have to be early childhood or elementary education certified to be highly qualified. That’s almost like having a double major.

· Substitutes have to complete a four-part module, like a paraprofessional course, and then they can be a long-term substitute.

· Use of long-term substitutes means students may have three different teachers in a school year. That means they don’t develop a relationship with the teacher and outcomes may suffer.

· Sometimes great alternatively certified teachers want to become certified for special education but they cannot because they may not have time for the extra 12 hours of coursework required.

· California has 78 routes to alternative certification.

· Several teachers have left in the last few years mostly due to student behavior problems.

· Teachers are worried about accountability problems since there will be no modified assessments with Common Core Curriculum.

Lori Siltman

Lawton Public Schools, alternatively certified teacher

lsiltman@latwonps.org
· She has a bachelor’s degree and received her alternative teaching certificate. In 2011 she took and passed the test for special education certification but could not put it on her certificate because she hasn’t completed the university coursework required.

· Flexibility should be built into the program because it is prohibitive. That means schools often end up with long-term substitutes in classrooms rather than teachers who are certified in subject areas.

· She doesn’t mind coursework that helps her with her job but it is challenging to finish while teaching.

Nancy Anderson

Five Star Interlocal Co-op, executive director

nanderson@fsilc.k12.ok.us
· She has 100 employees of whom 32 are certified teachers. The co-op serves 19 districts in five counties.

· The co-op has had an increase in emotionally disturbed students coming from treatment to school.

· Students have medical needs which teachers must often handle for them, including feeding tubes and ventilators. 

· There will be more of a shortage later since 75 percent of her teachers are 45 or older.

· Teachers are given an extra $1,000 as an incentive to teach there.

Julie Dawson

Tecumseh Public Schools, superintendent and director of special services

dawsonj@tecumseh.k12.ok.us
· Good teachers can make a difference for students but applicants are hard to find.

· For one position this summer, she had three applicants.

· The law should be changed to draw in more applicants so that districts can choose the best applicants for the job.

Andrea Kunkel

Cooperative Council for Oklahoma School Administration

kunkel@ccosa.org
· She was a special education attorney and went back to earn her master’s degree. She found that the rounds changed when she was halfway through the program. 

· There are people out there like her who would like to teach special education.

· More pathways to certification and financial incentives would help.
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